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Hungry for knowledge, and for collaboration, at 
this important juncture, unprecedented numbers 
attended the March Seminar, the Assessment 
Crash Course, the two pairs of Masterclasses 
and the ETAQ Conference. Members have built 
their confidence ready for lift-off, in 2019. It 
emphasises why we have a teaching association 
around subject English. Together, we made it 
happen. 

During 2018, ETAQ cemented a strong 
working relationship with the QCAA. We have 
collaborated with the QCAA, whose English 
experts shared their expertise at a range of PD 
sessions. This strong relationship gives teachers 
the capacity to be well-informed but it also 
provides us with the avenue to focus a critical 
lens on all that is new in English. Now is the time 
to check each and every aspect of how our senior 
processes are proceeding, to be ready to say ‘this 
works just as I would like it to’ but also ‘that will 
be better adjusted in this way.’

Research is critical to the ongoing improvement 
of English teaching. ETAQ members have 
contributed, in 2018, to research on Writing 
in the Age of NAPLAN, a research project 
from Western Sydney University with Suzanne 
Gannon, in association with our Tasmanian 
equivalent, TATE. A survey late last year drew a 
wide range of responses, to be followed, in stage 
2, with case studies of some Queensland and 
Tasmanian schools. 

Our national organisation the Australian 
Association for the Teaching of English has been 
active this year with the publishing of a series of 
texts for English teachers. After the success of 
the Artful English Teacher, the text focussing 
on early career teachers, ETAQ has collaborated 
with The Red Room for its latest edition, Poems 
to Share II. In 2019, there are further titles under 
development: one on microfiction and one on 

dystopian fiction. They’re coming your way very 
soon.

Australia wide associations are facing 
great pressure in terms of membership. In 
Queensland, besides the Brisbane branch, we 
have two very active branches who have each 
offered quality PD events, in Townsville and 
Toowoomba. ‘The old chestnut’ posits that 
millennials are ‘unwilling to commit’. However, 
our English teacher millennials, as well as the 
rest of we ‘not-so-millenials’, are bucking that 
trend. ETAQ has maintained and increased 
its membership numbers, against the national 
trend. You, our members, are the strength of 
ETAQ. 

Social media engagement has sky-rocketed 
in 2018 with large increases in engagement 
across a wide range of platforms – email, 
Facebook, Twitter, Instagram and the launching 
of podcasts, The Heart of English. They work 
well because members are willing to reach out 
and discuss the issues of the day, to share the 
best way of doing new things. When you spend 
time supporting your colleagues across the vast 
universe that is Queensland, you are creating a 
strong community. 

2019 is ETAQ’s year of change. The management 
committee has spent time considering the best 
way to grow ourselves towards the future. We 
have developed a new strategic plan from 2019 
to 2021. We have 5 pillars to assist us in this:

1. Member Engagement and Services

2. Awareness and Advocacy

3. Professional Development

4. Communication and Publications

5. Promoting the Study of English

6. Governance

If 2017, our fiftieth birthday, was a wild ride, 2018 has been the equivalent of 
a trip into outer space.With the New QCE dawning in 2019, our space cadets 
have turned up in droves to attend ETAQ events. 
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Our committee is working on how best to 
achieve our goals, to help us to meet the 
needs of members. We have a process in place 
to redevelop our rules and our structure to 
enable us to achieve these goals. One of the 
differences in our operations in 2018 has been 
new additions to social media and, this year, 
to the PD committee, willing contributors not 
on the management committee. In 2019, we 
will restructure via subcommittees – PD, social 
media and others – all helping us to achieve our 
goals. If you are interested in contributing to this 
great venture of supporting English teachers, see 
a committee member today to investigate how 
you can play a role.

Thanks to all who have contributed in 2018. To 
our outgoing committee members – Stew Riddle, 
Mel Wild and Jackie Rutter. Stew has edited 
Words’Worth for many years and co-convened a 
number of very successful state conferences whilst 
Mel has shepherded the Beginning Teachers Day 
and won the prestigious Early Career Teacher 
Award by the Australian Professional Teachers’ 
Association. Lastly, thanks so very much to the 
members of the management committee for their 
unstinting commitment to the betterment of 
English teaching and, particularly, to Trish Purcell, 
our administration officer and outgoing treasurer, 
for the generous contribution of her time and 
talent. Vale 2018 and viva 2019.

ENGLISH TEACHERS ASSOCIATION  
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Digital Storytelling @JCU: Professional Development Workshop
Saturday 4 May, 9.00am– 1.00pm at the James Cook University, Townsville Campus

At JCU we recognise the significance that technology 
has on our practice in humanities disciplines. Join us 
to explore some old and new technologies and how 
they can be used to help us better understand and 
communicate the world in texts and texts in the world.

Associate Professor Ryan Cordell (Northeastern 
University, Boston) will join us via videolink to discuss 
innovative teaching methods that use both new and 
old media to better engage students with the act 
of communication as it has developed throughout 
history. You will then have the opportunity to join 
teachers and researchers from a variety of humanities 
disciplines to explore how digital storytelling can be 
used in the classroom.   

Cost – $25.00, with registration on the ETAQ website at http://www.etaq.org.au/ or by  
emailing Heather@chandlergroup.com.au 
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